
River Dell Regional School District  

Superintendent Search  

Profile of Candidate  

The RIVER DELL REGIONAL SCHOOL DISTRICT is seeking a Superintendent of 
Schools. The district is located in a Bergen County suburb of New York City 
approximately 15 miles northwest of Midtown Manhattan serving approximately 1600 
students in grades 7-12 at the River Dell Middle and High School. The district provides a 
quality educational experience to a student population from the communities of Oradell 
and River Edge, New Jersey and enjoys a tradition of high performance and support for 
its schools.  
 

The River Dell Board of Education is seeking candidates who:  

1)  Possesses a sophisticated understanding of teaching and learning with a 

proven record of supporting the principles of continuous improvement and is 

committed to bringing a high-performing school district to its next level of 

excellence.  

● Works to establish a shared vision of excellence to enhance River Dell’s pathway 
to continuous improvement through supporting curriculum and instruction 
initiatives that will be based on best practices;   

● Creates and evaluates programs addressing the options for all students including 
those who are not college bound that will be explored both in and outside the 
district; 

● Embraces and utilizes the latest research and innovation in the areas of 
curriculum, instruction and assessment.  Demonstrates exceptional pedagogical 
knowledge and the need for differentiation to meet the needs of all learners; 

2)  Is a proactive leader with excellent communication skills who is visible and 
approachable to students, staff, parents, and community.  A leader who 
appreciates the traditions of the past and has the vision to work with the 
community in meeting the needs of the future: 

● Is a visible, dynamic, energetic and approachable leader who develops strong 
connections with staff, parents, other educational institutions, governmental 
agencies and legislators to enhance services and build support for the district; Is 
visible, accessible, and communicates regularly with the River Dell community; 

● Is a transparent, personable, approachable, warm, and welcoming leader who 
frequently visits schools and classrooms and regularly attends community and 
school events.  Has a proven track record of putting “ALL CHILDREN FIRST”;  

● Is a listener who responds to input; genuinely seeks input in a manner that 
enhances trust and respect while maintaining the role of the educational leader 

https://en.wikipedia.org/wiki/New_York_City


and establishes systems and expectations to ensure information is communicated 
precisely, consistently, expeditiously and with transparency; possesses excellent 
oral, written and presentation skills; 

3) Establishes a culture of high expectations for all students and personnel by 
being a leader who:  

● Is able to hold courageous conversations around curriculum, instruction and 
programs, who will be accountable for the results of this work.  An innovative, 
creative leader who is willing to take risks to build consensus for expanded 
opportunities for all River Dell students to achieve their fullest potential;  

● Is a dynamic, empathetic, and transparent decision maker, with proven leadership 
experience (preferably at multiple levels), who excels at mentoring, developing, 
assessing, and fully utilizing the talents and expertise of staff and faculty and 
understands learning processes and the importance of Professional Development; 

● Is able to make difficult decisions based on an educated perspective informed by 
consultation and collaboration, has excellent follow through, delegates 
appropriate authority, and holds others accountable while building a cohesive 
and effective team; 

4) Additional desired attributes include: 

● Serves as the “face of the district” with a long range vision for academic 
achievement; who is an educational leader that understands the importance of 
instilling and maintaining a passion for learning; 

● Possesses a sound knowledge of financial processes;  

● Supports training for differentiated instruction as more students are placed in the 

least restrictive environments; 

● Works collaboratively with sending districts to assure both horizontal and vertical 

curriculum articulation to provide enhancements that would benefit students in 

all three districts. 

                       All candidates are asked to send a cover letter describing how they meet the 
above criteria, along with their resume by Tuesday, January 31, 2023 to:  

 

RiverDellsuptsearch@gmail.com  
Attn: Dr. Michael Kuchar/Dr. Frank Auriemma/Ms. Judy Rattner  

 
ALL APPLICATIONS WILL BE TREATED IN THE STRICTEST OF CONFIDENCE.  

The River Dell  Board of Education is an Equal Opportunity Employer  
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